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F. Na. 23-172008-TS.11
Governmeni of India
Ministry of Human Resources Develapment
Department of Higher kducation
Technical Section-il
.?’Q‘
Shastri Bhawan, New Dethi
Dated: 18" August, 2009
To

The Director,
All Centrally Funded Technical Institutions

Subject: -Rcvmon uf‘pny of teaching and other Staff in Centralty Funded Technical
Institations (CFTIs) following the poy revision of the Central Government
employces on the recommendution of 6 Centrul Pay Commission (6™ CPC).

Sir,

T am dirccted to say that the Government of India have decided, after taking into
consideration the recommendations made by the Covardhan Mehwa Committee, Lo revise
the Pay of ieaching and other staff of Centrally Funded “I'echnical [nslitulicns followin%
the pay revision of the Central Government employees on the racommendation of 6"
CRG.  The revised pay and other service conditlons us approved by the Covernment of
Indin for the feaching and other staff in CFTIs are as under: -

L. For Indian Institutes of Technology (1(Ts), Indinn Inatitute of Scicnee (118c)
Bungalore, Indinn Insticutes of Management (1{Ms), National Institute of Industrial
Engincering (NITIE), Mumbai and Indiun Institutes of Seience Education &
Reséarch (IISERS).

(0 . Leecrurers

(1) "Lecturers are not part of the regular faculty cadre in these Institutes. Appoiniment af
this level may be made as Lecturer-cum-Post Doctorl Fellow on contract basls o
enable bright young Ph.Ds to teach and carn experience in premier mstitutivns,

(2) ' AL the entry level they may be placed in Pay Band PB-3 of Rs.13600-39130 with
Academic Grade Pay (AGP) of Rs.5000/-pm. with seven non-compounded
advance increments,

(3)  To encourage fresh PhDs to join the ieaching systsm, of least 10% af the total
faculty strength should be rocruited at this level of Lecturer-cum-Post Doctoral
“Feliow. However, relaxation in respect of educational qualificutions cauld be given
up 10 25% of total Lecturers recruited, The reusons for such refexelions should be
duly vecarded and reported 1o the Board of Governors of the respective institutions.

(4)  Afier ona vear of post Ph.1) =xperience, these Lecturers-cum-Post Doctors) -
Fellows shall be placed in the AGP of Rs.7000/-p.m.



F20gd (il From: Te:+9 P, 2.5

(i) Assistant Professors

(8))]

2)

~

To be eppointed in PB.3 with AGP of Rs. 8UCQ0Mp.m.  For dirzer recruss,
minimum pay in the Pay Band to be fixed at Rs.30080/-.

For appointmeat as Assistant Professor, one should have a Ph.D with first class or
equivalent in the appropriate branch with & very good academic record throughout
and at lesst three years' industrial/research/teaching experience, exeluding
hawever, the cxpericnce gnined while pursuing Ph.D.

(iti) ‘A'nxnchut.c Prufessors

)

@)

To be appointed in PB-4 (Rs.17400-67000) with AGP of Rs,9500/-p.m. For
direct recruits, minimum pay in the PB4 10 be (ixed 2l Rs, 42800/«

For appointment as Associate Professor, one should have a Ph.D with first cless
or equivalent in the appropriate branch with a very good academic record
throughout ancl a minimum of six years Teaching/ Industry/ Research experience,
of which at least three years’ should be at the level of Assistant Professors, Senior
Scientific Officer/ Senlor Design Enginecr.

(tv) Brofessors

)

2,

To beé appointed in PB-4 (Rs.37400-67000) with AP of Rs,10500/- p.m. For
direct recruits, minimum pay in the Pay Band to be fxed at Ry, 4R00D/-,

For sppointment as Professor, ane shouid have =z Ph.D with first class or
equivalent with 8 very good academic record and a minimum of 10 years’

experience,

Up to a maximum of 40% of the posts of Professors at any given paint of time
will be cligibie for AGP of Ra. 12000/~ p.m. after 6 years' of regular service in
AGP of Rs. 10500/~ p.m. subject to performance cvaluation hased on research
publications, Ph.D supervision, teaching and consultancy services etc,

For ather Ceatraily Funded Technical [nstitutions,

' The pay structiife and designations for all other Centraily Funded Technical

[nstitutions will gencrally be the same as per the scheme of revision of pay af teachers,
elc in Universitia, etc. as notified by the Ministry of HRD vide letier No.1-32/2006-
U.I(/U.) (i) dated 315t December; 2008 and clarification issued thereon from time to time.
However, in the case of National Institutes of Technology (NTTs), lndian School of
Miaes University (ISMU), Indian lnstitutes of Information Technology (UITs) and
Schools of Planning & Architecturc (SPAs), the lollowing accelerated promouonal
benefits will be given while maintaining the UGC Pay Struciure and designstions;

fa) Seven non-compounded udvance increments shall be admissible at the eny

{zval of recruitment as Assistunt Professor (o persons nossessing the degree of”

Ph.D awarded in the relevanat discipline.
-
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‘ A (b) (i)  An Assistanl Professor possessing the degrec of Ph.D in the relevan

discipline and with regular service of 3 years' al AGP of Rs.6000/
p.m. shall be eligible for moving to AGP of Rs.7000/-p.m.

(i) An Assisiant Professor possessing the degree of Ph.D in the ralevant
discipline and wilh regular service of ) years' at AGP of Rs.7000/-
p.m. shall be eligible for moving ta AGP of Rs 8000/~ p.m.

(iii) An Assistant Professor posscssing the degree of Ph.D in the relgvant
discipline and with regular service of 3 ysars' at AGP of Rs,8000/»
p.m. shall be ellgible for moving to AGP of Rs.9000/« p.m., and re-
deslgnared as Assoclate Professor.

(). Associate Professor completing 4 years’ of reguler service in the AGP of

(d)

(e)

Re.9000/- and possessing a Ph.D degres in the relevant discipline shall be
cligible to be appointed and designated as Profeasor, subject lo other
ognditions of scademic performance as laid down by the UGC and by the
university, if any. No teacher other than those with a Ph.D shall be promoted,
sppointed or designated us Professor. The Pay Band for the post of Protessors
shall be Rs.37400-67000 with AGP of Rs, {0000/- p.m,

Up o a maximum of 20% of the sanctioned post of Professors shall be placed
in PB-4 in the AGP of Rs.12000/- p.m. after regular service of 6 years' as
Prafessar in thé AGP of Rs 10000 and the minimum pay in the Pay Band will
be fixed at Rs.48000/- p.m.. Other eligibility conditions will be &s laid down
by the UGC.

All promotions will be based on performance evaluation and subject to
fulfillment of other conditions laid down by MHRD leuer No.i-32/2006-
UJUAUI (i) duted 31" December, 2008.

3. Existing faculty of ILITs and [SMU, Dhanbad shall be given the replacement pay
being propes¢d for IITS, as personal to them. Revised pay, as given In Para 2 above will
be applicable for thase recruited on or after the date of issue of these arders,

4. Directors: As regards the Directors of the Centrally Funded Technical
Institudons (CFT1s), it was decided to  follow a two-tier strycture as in the case of
faculty positions, as under:«

®

LD ®

For Directors of [1Ts, IMs. 1ISc Bangalore, [ISERs, NITTE ,Mumbai, a fixed
pay of Rs.80.000/- p.m.

For Directors of NITs, 1Ts, ISML, Dhanbad, NIF¥T, Ranchi, SPAs, SLIET,
WERIST, CIT, NITTTRs, pay of Rs.75000 plus Special Allowancesof
Rs.5000/~ p.m. as applicable 10 Vice Chancellors of Universities.

s, Cadre of Librarians and Directors of Physical Education will be given the
revised pay and other benefits as notified vide MHRD leiter No. 1-32/2006-ULIIUT (3)
daied 31" December, 2008. The qualifications and the age of superannuation (60 years)
will remain unchunged.

3
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6. The revised pay of Scientific Officers/Design Staff shall be mapped into the
normal replacement pay of 6™ CPC. However, if the Scientific Officers / Design Saff are
doing teaching work. their revised pay as npproved for the teaching staff shall be
applicable,

I Faculty Structurc: The flexible faculty structure will continue in those
institutions where i is already in operation. However, institutions like I1SM U/TIITs which
were carlier under the ITT pay structure will have the same faculty structure as in UGC
scheme except for the nccclermnted promorions s provided under Para 2 above. The
Minigtry of Human Resource Development (MI{RD) will devige suitable academic
edteria for those institutions which may like to change over to a four-tier fexible facuity
struéture.

8,  Other service conditions:

(1) Anpuel increment will be ot the rate of 3% of the pay as per the CCS (RP)
Rules, 2008 (pay in the pay band plus applicable AGP).

(ii) Pay in the pay band and Academic Grade Pay shall not exceed the limits set in
the CCS (RP) Rules, 2008 i.e. Rs.80000/-.

(iii) A éumulative Professional Develapment Allowance for Rs.3 lakhs for overy
block period of 3 years (Rs. One takh per year) may be made avallable to every
momber of the faculty on relmbursable basis t mest the cxpenses for
participating in both national and iniemationzi canferences, paying the
membership fee of various professional bodies and contingent expenses.

(iv) Revised pay scales will be effective from 1.1.2006 and other silowances from
1.9.2008 and pay of existing incumbents will be fixed as per the formula given
" in the CCS (RP) Rules, 2008 ang the Fixation Table given in Annex-I of
Minigtry of Finance OM No.[/1/2008-[C dated 30" August, 2008. This is
further subject t the proviso that the revised pay of existing incumbents as on
11,2006 will not be less than the minimum pay at the entry level for direst
recrisits in cach cotegory in the case of ITTy, (TMs, TiSc, IESERy and NITIE,
This would effectively mean thar: :

a) Assistant Professors In the pre~revised scale of Rs.12,000 - Rs.18,300 with
basic pay ranging from Rs.12,000/- to Rs.15,780/« p.m. will be placed at the
minimum of Rs,30,000/« p.m. For those Jncumbents with pre-revised basic
pey of more than Rs.1S780/-, their revised pay will be determined by
multiplying tho exisling pay rs on 1.1,2006 by 8 factor of 1.86 and rounding
off the muitiple figure to the next multiple of 10 as given in Rule 7 (1)(2)(i)
of the CCS (RP) Rules, 2008, :

b} In the case of Associate Professors in the pre-revised scale of Rs.16,400 -
Rs.20,000 with basic pay ranging {rom Rs.16,400/- to Rs.18,200/- p.m.. the
minirhum will be fixed ut Rs.42,800. For those Incumbents with pre-revised
pay of more then Rs.18200/-, the revised pay will be as per Fixarion Table
corresponding to pre-revised pay szale of S-26 as given in Annexure-l of
Ministry of Finance's 0.M.No, 1/1/2008-{C dated 30" August, 2008,

4
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¢) In the casc of Professors in the pre-revised scale of Rs.i8400-22400 with
basic pay ranging from Rs.!%400 1o Rs.20400 p.m. will be placed af the
minimum of Rs 48000/-. For thase incumbents with pre-revised pay of more
then Rs.20400/-, the revised puy will be as per Fixation Table corresponding
to pre-revised pay scale. of $-29 as given in Annexure-l af Ministry of
Finance's O M.Na 1/1/2008-1C daed 30™ August, 2008.

(¥) In respect of other caicgories of institutions. puy fixation will be made as per
CCS (RP) Rules, 2008 and the Fitment able issued by MITRD for UGC funded
institutions vide letier No.3-1/2009-1U.1 dated 4™ June, 2009, which is available

9. For Registrurg, Dy. Registrar, Asstt. Registrar. UGC pay scales will apply to
Registrar, Dy Registrars, Assistant Registears of I[Ts, iSHRs, NITs, 11Sc and Deemed to
be Urilversities subject, o they possessing the quaiifications and experience as prescribed
by UOC from time to time. For others, normal replacement scale as per CCS (RP) Rules,
2008 will apply. Age of superannuation will. howcver, cantinue to be E?_!ears.

10, | Anomalics, if 4ny, in lhe implementation of this order may be brought to the
notieg of the Department of Higher Education, Ministry of !fuman Resource
Development, i

Yours faithfully,

P& bl
(Pratima Dikshit)
. Director (TC)
Copy to: -

Principal Secretary ta Prime Minisier, South Block. Naw Dalhi.

Secretary (Coardination), Cabinet Secretariat, Rashtrupati Bhawan, New Delhi,
Secrefary, Department of Expenditure, North Block, New Dalhi,

Secretary, Department of Personnel & Training, North Black, New Delhi,

Secrefary, D t of Apricul search und Educution, Krishi Bh i
N B epartment of Apriculture Research an ucution, Kris awan

6, Secretary, Ministiy of Health and Family Welfare {(Medical Education), Nirman

b

Bhawan, New Delhi.
2 Acting Chairman, All India Council for Technical Education, New Dethi,

8, Secretary, University Grants Cammission, New Dethi.
9. - Web Master, Ministry of Human Resource Divelopment {or publication on the

website of the Ministry, hosted by the National {nformatics Centre.
3 4
f. ﬂ\.,.u.dth

(Protima Dikshit]
Director (TCY

n
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Item No.
B0OG/2011:01:09

Creation of Posts

The Institute proposes to create following non teaching posts in view of
increase in strength of students in the academic year 2011-12.

Non Teaching Posts -

S.No. | Name of Post Salary / Pay No. of Post

1l Security cum | PB- 3 Grade Pay 5400/- 01
Estate officer

2. Assistant PB- 3 Grade Pay 5400/- 01
Registrar

3 Junior PB-2 Grade Pay -4200/- 02
Superintendent

4 Security PB-1 Grade Pay 2400/- 01
Assistant

5 Sanitary PB-1, Grade Pay 2400/- 01
Inspector

6 Stenographer PB- 1 Grade Pay 2400/- 01

4 Library Assistant | PB- 1 Grade Pay 2400/- 01

8 LDC PB- 1 Grade Pay 1900/- 01

Based on the formula envisaged by MHRD, GOl the students, teachers
and other employees strength ratio needs to 1:12:1.1. From the
academic session 2011-12, the students’ strength is going to increase
to become 835 approximately. The present ratio of sanctioned number
of teachers and other staff and students strength is 755:64:69. As per
the formula, it is proposed to increase the number of faculty and other
supporting staff by 70 and 77 number.

For the teaching posts the recommendation of the Senate will be placed
beforé the Board in the meeting. The strength of faculty will increase on
approval of meeting of Senate and accordingly the increase in the non
teaching posts will take place. In the meantime for 09 posts for non
teaching be recommended for sanction to the MHRD.

The justification for creation of specific posts is given as
BOG/2011/1/ANNEXURE -V (Page No.57 to 59).

The Board is requested to approve the proposal of creation of the
above mentioned posts so that the proposal could be submitted to
the MHRD, GOl for sanction.
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ANNEXURE -V

CREATION OF POSTS AND JUSTIFICATION

Sr.No

Name of Post

Educational Qualification

Remarks

01

Security-cum-Estate
officer

PB-3+Grade Pay of
Rs.5400/-

JUSTIFICATION

Essential-

Master Degree in any discipline with 50%
marks.

Desirable-

Bachelor's degree in Law. Should have at
least 5 years experience in the area of
Security/Estate administration in the Grade
Pay of Rs.4200/-.

Or

A commissioned officer of the Armed forces
or equivalent in BSF/CRPF with bachelors
degree and five year experience.

The Institute has a vast estate of 250 acres
approx. The massive construction of buildings
will take place in next 4-5 years creating a big
estate which will require its record keeping
and day to day maintenance collection of rent
and continues liaison with the District and
Municipal authorities of the State Government

to avoid encroachments.

The institute will also have the |

academic complex, residential complex for

employees and a hostel complex for the |

students being guarded by the outsourced
security agency thus making it imperative the
requirement for a Security Officer of a senior
rank to monitor the estate activity.

It is proposed to combine the
requirement of security and Estate Officer of
the grade pay of Assistant Registrar with the
grade pay of Rs.5400/-
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02

Security Assistant

PB-1+Grade Pay of
Rs.2400/-

JUSTIFICATION

Essential-

Minimum Bachelor's degree or equivalent +5
years experience.

Desirable-

Person of the rank of Havildar or above in the
armed forces/ paramilitary forces.

The Institute has outsourced security agency
for the security of its assets and personal. A
security assistant is required to check the
guards deployed at vital posts round the clock
on holidays and at night on working days to
ensure that the guards are performing their
duties as per contracted terms and
conditions. He will also ensure that the bills
are submitted correctly by the agency.

For imported feedback on this vital
aspect the employees has to be on the rolls
of the institute and a group “C” cadre with the
grade pay of Rs.2400/- .

03

Sanitary Inspector

PB-1+Grade Pay of
Rs.2400/-

JUSTIFICATION

Essential-

10+2(science stream) with diploma in '
sanitary inspector course from a recognized
institute and 3 years experience in the field in
a reputed organization. Detailed knowledge
of pesticides spraying and Malaria control.

The Institute will have a very large estate and
buildings over 250 acres. The area has to be
kept clean and in good hygienic conditions
are to be ensured. Although there will be
contracted agency for cleaning and
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maintenance of the buildings yet the institute
requires an official to monitor the same and
ensure that the services are being provided
as per contracted terms and conditions. He
will also process of their monthly bills for
correctness and the actual work done against
work order.

A sanitary inspector's post with a
grade pay Rs.2400/- in PB-1 is proposed for
the institute.

04

Stenographer

PB-1+Grade Pay of
Rs.2400/-

JUSTIFICATION

Essential-
(i) Graduation.

(i) Diploma in stenography (English) of
minimum 12 months duration from a
recognized institute.

Experience-

(i) Two years experience as LDC or
equivalent.

(i) Minimum typing speed of 60wpm and
good knowledge of shorthand speed of
120wpm and drafting.

Desirable-

Good knowledge of Computer Application in
day to day requirements of the office.

The Institute has only one stenographer
presently in the Director's Secretariat. One
more stenographer is required to take up the
work of the Registrar's Secretariat. The post
will be of group C with a grade pay of
Rs.2400/-in PB-1.
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BOG/2011:01:10

Regularization and Confirmation of Services of Mr. R. P. Dwivedi
DR(F&A).

Shri R.P. Dwivedi was given appointment to the post of Deputy
Registrar on 02.05.2009. In pursuance of the orders of Hon'ble High
Court of M.P. to keep the appointment provisional and subject to final
decision on the petition filed by Mr. Satyendu Mohan, former Deputy
Registrar, the offer of appointment was made provisional subject to
the above conditions.

There are two posts of Deputy Registrars as on date and one is
falling vacant on 315 May, 2011 on the retirement of Shri R.
Bhattacharya, Deputy Registrar. In view of the above the services of
Shri R.P. Dwivedi be regularized and confirmed wef 29" July, 2009
against the available post. Brief of the case is placed at
BOG/2011/1/ANNEXURE -VI (Page No. 61 to 72).

The case is placed before the BOG for consideration and
approval.

60



ANNEXURE -VI

Agenda : BOG/2011:01:10- Regularisation and Confirmation of Services of Shri R.P.
Dwivedi, Deputy Registrar(F&A) — Brief History of the Case.

1. There was one sanctioned post of Deputy Registrar against which Shri Satyendu
Mohan was appointed as Deputy Registrar vide Institute’s letter No.
IITDMJ/Dir/R/200702 dated 27.04.2007.

2. He submitted his resignation from the post on 19.02.2008 giving one month’s notice
period. He was relieved from the Institute services with effect from 1-4-2008. Letter of
relieving is placed at Appendix-1 (Page No 63)

3. Shri Sateyndu Mohan later on, filed a writ petition in the Hon’ble High Court of Madhya
Pradesh for reinstatement. In the meantime, this post of Deputy Registrar was
readvertised alongwith another post of Deputy Registrar (against the post of Finance
Officer Converted by BOG/2008-09:01.06). BOG Minutes for conversion is placed at

Appendix-2(Page No 64)

4. A stay order was issued by the Hon High Court, M.P. to the institute against the post
to keep the appointment provisional subject to the decision of the Court on the petition.
But in the mean-time Shri Raghunath Bhattacharya joined as a Deputy Registrar on
09.01.2009. Copy of stay order of the Court is placed at Appendix-3(Page No 65).
The factual position was submitted to the Court by the institute (Appendix-4 Page No
66 to 78) .

5. For the other permanent post of Deputy Registrar (which was against the post of
Finance Officer) Shri R.P. Dwivedi was issued an appointment letter on regular basis,
but to keep the availability of a vacant post respecting Hon'ble Court’s order, the offer
of appointment was made provisional subject to the decision of the Hon’ble High
Court, M.P. Copy of appointment letter is placed at (Appendix-5) (Page No 69 to 70).

6. There was only one post of Deputy Registrar against which Writ Petition was pending,
Institute had taken up the case to create another post of Deputy Registrar(Finance &
Accounts) by abolishing the sanctioned post of Finance Officer vide letter No.
IITDMJ/Dir/2010/07/950 dated 12.07.2010. Copy of Letter placed at Appendix-
6(Page No 71).

7. MHRD, GOI has accepted the request and converted the post of Finance Officer to
Deputy Registrar vide its letter No. 26-11/2004-TS.1 dated 27 September 2010. Copy
placed at Appendix-7(Page No 72).
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8. As Shri Raghunath Bhattacharya, Deputy Registrar is retiring on 31* May 2011 and
the post is falling vacant, the services of Shri R.P. Dwivedi may be confirmed against
the available vacant post of Deputy Registrar.

9. Appointment against the other post of Deputy Registrar in future is proposed to be
made provisional until the final decision is given by the Hon’ble High of M.P.
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INDIAN INSTITUTE OF INFORMATION TECHNOLOGY,
DESIGN & MANUFACTURING JABALPUR

Ref No: HITOMJ/IDiriA/08-04. 0 ~
April 1, 2C08

Dear Mr Satyendu Maohan
Sub: Your Resignation from the Post of Deputy Registrar

In reference to ‘your resignaticn from the post of the Deputy Registrar arc one mon:»
notice’ dated 19.02.08 wherein you had expressed your intention to resign w e f 237 Feoruar,
‘08 aslong with one month notice for the same, you are reiieved from your cuties v ¢ f Apri ¢
20028 You are advised to settle all your pending claims, including medicai ziis, if a1y witn ime

Institute at the earliest
1t
Al

. 7, Gt
}Sanjeev Bharggva)

To: Shri Satyenou Mohan '}
Deputy Registrar, ~ o o
PDPM I1ITOM Jabalpur Cobr /‘\\\
“ / ol
’9‘. '(f =k

Copy to: The Accounts Sectien
The Secretariat, Senate

| Thisisa True Copy of the

onginal Tocument

B :
| Satydf Agrawal, p

| Advocate
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APPENDIX -2

2
Py
B e e * Borogy catigsr TESPA
Indlzn masdtuts of infermation Tesnaciog

N & Narutssiring sebeipus

BcG/2008-09: 01.05 Approval of Recommendations of the Seiectior
Committee for the Facultv Positions

The Board aporoved the raccmmendations 2f tne Selectucr Commitize for e
faculty pesitions.

B0G/2008-09: 1.06 Any other item with the Permission of the Chair

The Board was apprised in contrast to other IliTs. namely at Gwalior and
Allahabad, the emphasis of {lITDM Jabalpur was not only on IT but alsc on Design and
Manufacturing. Due to these reasons the character of IlITOM Jabalpur is different than
other NlITs. The Institute therefore felt the need to fill some cf its non-academic staff
positions with different designations than those which were given in the initial sanction
letter. The Board was requested to approve the conversion of the posts in the same pay

scales as given below:
S Name of the Post Pay Scale Name of the Post
No (Sanctioned) (in Rs.) (Suggested)
Finance Officer 12000-18000 | Deputy Registrar
2 | Assistant Finance officer 8000-13500 | Assistant Executive
Engineer
3 | Data Processing Assistant 5500- 9000 | Junior Engineer /Junior
(Grade A) (Two posts) Superintendent
4 | Data Processing Assistant 4500 - 7000 | Mechanic Grade A [Two
{Grade B) [Two posts] Posts]
5 De_outy Accounts Assistant 4000- 6000 | Upper Divisional Clerk
6 | Junior Steno 4000 - 8000 | Technical Assistant
7_| Caretaker _ 4000 - 6000 | Technical Assistant
8 | Drivers [Two posts] 3050 - 4050 | LDC [Two posts]

After a brief discussion, the Board approved the conversion of the existing
posts as given in the above Table.

With no other items for discussion, the meeting ended with a vote of thanks to
the Chair. :

Approved
Sd/-

S Bhargava
(Director & Acting Chairman)

f1IT DM’ BOG, 2008-092™ Page no 19
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APPENDIX -4

“PRINCIPAL SEAT AT JARALPUR

W.P. NO. 11552/2008

PETITIONER: Szwvendu Mohan
IN
RESPONDENTS: Union of India and Others.

APPLICATION SEEKING INTERIM RELIEF

The petitioner named above begs to submit as under
1 That, the petitioner has preferred writ peution >efore Hon'dle
High Court and has challenge the order dated 01-04-08. Whereby
the anplicarion submitted by the petitioner for his resignation has
baen accepied by the respondent, whereas the petitioner on the
same date i.e. 19-02-08 made yet another application for
withdrawal his resignation but respondent ignored the said
application and accepted the application of resignation and
passed impugned order.
2 It is submittecd that, the patitioner irnmediately preferred a
writ petition and challenge the action of the responder: and vid
order dared 17-11-08. Hon'ble High Ccurt pleased to tssue nouces
w respondents and case 1s still pending. But dunng the pendency
of the instant writ petition, the petitioner came across that, the
espondent issued a fresh advertisement for the post in question
and schedule of interview is on 30-12-08. If post is filled up tten

¢ pettioner suffers irreparable loss. Hence the petitigner craves
merey from this Hon'ble courr the post in question may kindly be
divee.t 1o the respendent the post in question Keep vacant. A Copy
of edvertisement is marked here with as Apnexure P-19

Prayer
It is therefore prayed that Hon'ble Court may kindly be

pleased to direct the respondent that the post in guestion (Dy.

registrar) keep vacant during the pendency of Writ i1 the interest

of justice. /=
- : /4‘» Ly,
(Benisct. -Ditivedd) » 295
’ IDVOCXTE FOR THE PETITIONER Aﬂ
Tanomrfors -

hasls —/’I Jof
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N THE ArGH COURT O faALT1 1 A ¢ mmee .
BRINCIPAL SEAT AT JABALPUR

wm Petrion Nc 11552 of 2008 (S

Petiioner : Satyendu Monan
Versus
Respondents : Union of Ingia & ors

RESPONDENT NO .2's REPLY TO the APPUCATION SEEKING INTERIM

RELIEF:

Answering Responaent No 2 named above humbly submits as unoer

PRELUMINARY SUBMISSIONS:

ro

THAT the answenng Respondent most humbly submints that on 13-07-
2009 at about 0630 pm a fax was received In the office of the
Respondent which was a capy of e Order dated 05-01-2009 passec
by thus Hon'bie Court in 1~15'52 / 2008 (S) wherein it has been given 1©
ungerstand that the rnsfam 1A No.12256 / 2008 filed in the present W
Pettion was consigered and notices made retumabke within 4 weexs
were Issued therein It has aiso been directed therein that “/ijn the
meanwhile. appointient to the post of Deputy Registrar 10 be maode in
pursuance to the aavertisement Annexure P-19 ;hal! be provisionai
ang subject 1o nnal gecision of this petmion

Fax copy of tne Oroer datec 05-C1-2009 has arreaav been fiec

alongwith the Reply to the Wrnt Pettion as Annexure R-27208

s thus submittec that nerther a copy of the said IA was servea
on the Answerng Respondem earer. nor dic the Answering
Rasponaent otherwise had the knowledge of the Oroer catea 05-01-
2009 prior1c 13-21-2009 As such an ex pante craer has been passec
11 would not a'€0 ce cut of place 1o mention nere Inat a cenmed copy of
the saig Oroer nas not been sanead on the Answenng Resconaent tli

agte

THAT as such e Answenng Responoen! humbly sudmns tnat

pursyant 1o e adveriserment no 01 ¢ 2008 anc subsegquen? INtErviews

L2808 ny the o

=t aoohranis agans: o were neig on 230-12-230 oy the ouly
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constituted sekection committee. and were approved by the Chairman
Beard of Governors of the Institute for the pests of Oy Regstrar in the
pay-scale of Rs 12.000-420-18 300/- on regular basis Accordingly
appointment orders were tssued to Mr Raghunath Bhattacharya & Mr
Surman Kumar pursuamt whereto the said two gave acceptance of their
joiming and Mr Ragnhunath Bhattacharya has taken over his charge

PARAVHSE REPLY
Without prejudice to the foregoing preliminary submissions. the Answerng
* Responcent begs 1o submit the following paragraph-wise reply in agdmon

3 As regards para 1@ In view of and without prejudice to tne
submissions mace in the Answering Respondent's Reply to the Wt
Petition, the coments of this para need no comments

4. As regard para 2 & Prayer’ clause: In view of the submissions made
hereinabove as well as in the Reply to the Writ Petition. the answernng
Respondent most humbly submis that the instant application of the
Fetitioner sans mertts and he s entitied 10 no reiefs. whatsoever from
s Hon'bie Court.

5 An Affidavit in suppon 1s fiked nerewnn
ace; Jabalour

L rtwAc i va trie WRmasyegsrtane Lin 7
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. - APPENDIX -5
o) PDPM
INDIAN INSTITUTE OF INFORMATION.TECHNOLOGY, - -

DESIGN & MANUFACTURING JABALPUR
(An Institute Established by MHRD Govt. of India)

IT Bhawan, Jabalpur Engineering College Campus, Gokalpur, Jabalpur 482 011 India

Prof, Aparajita Ojha
Director .
No.!lITDMJ/Dir/R/2009/05= 0 |
Dated: May 2, 2009
Shri Ram Phal Dwivedi .
Assistant Registrar
Indian School of Mines University
Dhanbad - 826004
( Jharkhand)

Dear Shri Dwivedi,
Sub: Appointment to the post of Deputy Registrar

With reference to your application against our Advt No 01/2008 and subsequent
interview held on 30*" December 2008, the Chairman Board of Governors of the Institute
has approved your appointment to the post of Deputy Registrar in the pay scale of Rs
12000-420-18300 on regular basis. Your initial basic pay will be Rs. 12000/-=. The other
terms and conditions of your service will be as under.

01 | Post & *The post is permanent and your appointment to the post is regular.
Appointment
| 02 | Probation Subject to the provisions of the Memorandum of Association, you will be on

probation for a period of one year from the date of your joining and will be
confirmed on satisfactory completion of the probation period. The period of
probation can be extended, if found necessary.

a. During the period of probation, your service shall be liable to
termination at any time by giving one month's notice in writing either
by you to the appointing authority or by the appointing authority to
you, or by paying one month salary without notice.

b. After confirmation, the appointing authority shall have the power to
terminate the services of any member of the staff by giving three
months notice or on payment of three months salary in lieu thereof, if
on medical ground, certified by medical authority nominated by the
Board, his/ her retention in service is considered to be undesirable.

c. After Confirmation, the Board of Governors of the Institute shall have
the power to terminate the services of any member of the staff on
grounds of retrenchment or economy by giving to the person
concemed six months notice in writing or on payment of six months
salary in lieu thereof.

04 | Pay Your initial basic pay will be Rs. 12000/-. The Institute has adopted the pay
scales recommended by the Sixth Pay Commission (Non teaching staff ).
Accordingly your pay will be fixed in PB-3 i.e. Rs. 15600-39100 with grade pay o
of Rs. 7600/-. You will also be entitled for usual allowances as admissible o
under the Institute Rules which are at present the same as admissible to the
Central Government employees stationed at Jabalpur.

03 | Termination of
Service During
Probationary
Period

05 | Leave You will be governed by the leave rules of the Institute.

06 | Duties As prescribed for the post and as may be assigned by the authorities of the

¢
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07 | Traveling TA on joining the Institute on initial appointment is admissible as per Institute
Allowance on rules in vogue.
Joining
08 | Medical The appointment is subject to the production of a certificate of physical fitness
Examination from the Medical Authority prescribed by the Institute. You are required to
comply with this requirement within three months from the date of your joining
this post. :
09 | Character The appointment is subject to verification of your character and antecedents.
Certificate Meanwhile, you will have to produce a character certificate at the time of
joining the duty from a 1%t class Magistrate or a Gazetted Officer of Central/
State Government.
10 | Retirement , : ; .
Benefits As applicable from time to time as per Institute norms.
1| Age ol 60 (Sixty) years or as modified from time to time
Superannuation ;

12 | General All other terms and conditions of service, rules of discipline and conduct as
contained in the Memorandum of Association and the Rules and Orders
framed there under shall be applicable. If any declaration given or information
funished by you proves to be false or if you are found to have willfully
suppressed any material information, you shall be liable to removal from
service, be that be at any stage.

*Note: However this appointment is provisional in view of the order dated 05.01.2009 passed by the
High Court of Madhya Pradesh at Jabalpur subject to final decision of Writ Petition No. 11552
of 2008(S) Petitioner Satyendu Mohan Versus Union of india and others in the High Court of
Judicature at Jabalpur against this post or new vacancy available, which ever is earlier.

You are required to submit the following documents at the time of joining the Institute:

a)
b)
c)

d)
€)
)
g)

Attestation Form, in triplicate, duly completed (three copies of Attestation Form enclosed).

Bio-data (in the enclosed proforma).

Original certificates of your educational/ technical/ professional qualifications, date of birth and
experience along with a photostat copy each thereof for verification by the Institute Authorities.

A declaration form in respect of Immovable property (in the enclosed form);

A fresh and original certificate of SC/ ST/OBC along with a copy thereof, if applicable;

A relieving certificate in original from your present employer, if applicable;

Oath of allegiance from Indians at the time of joining the Institute (in the enclosed proforma).

| hope that this offer of appointment is acceptable to you. This offer is valid for three months from the
date of issue of this appointment letter.

- Looking forward to hearing from you.

m

ncls:

As above.

Yours sincerely,

s

Apargjita ojha
6V
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APPENDIX -6

/’\~ F. No. 26-11/2004 - TS.|
/ “'W : Govermnment of India
\i\/} g Ministry of Human Resource Development

Department of Higher Education

%\ , Technical Section ~ |

Shastri Bhawan, New Delhi
Dated: 27" September, 2010
To
Prof. (Ms.) Aparajita Ojha,
Director,
POPM-Indian Institute of information Technology, Design &
Manufacturing, Jabalpur.

Subject: Conversion of the post of Finance Officer to the post of Deputy
Registrar at IlITD&M, Jabalpur - Regarding.

Madam,

| am to refer to IITD&M, Jabalpur's letter No. I1ITDMJ/Dir/2010
dated 12.07.2010 on the subject cited above and to say that the matter has
been examined in consultation with Integrated Finance Division of this
Ministry. It has been observed that Institute converted the post of the
Finance Officer to Dy. Registrar with the approval of the Board of
Govemnors of the Institute without obtaining prior approval of this Ministry.
In this regard, it may be noted that no post can be created or converted to
another post without the prior approval of the Government of India. The
action of the Institute to convert the post of Finance Officar (o the post of
Dy. Registrar is therefore imegular. The Institute is advised to be careful in
future. However, since the proposal has no financial implications. this
Ministry, as a special case, conveys its approval to the conversion of the
post of Finance Officer sanctioned vide this Ministry's letter Mo. 26-
11/2004-TS-1. dateds25.04.2005, to the post of Dy. Registrar at IITD&M,
Jabalpur. . e

f\u\: \?‘/ % «\ | (M\Q/Mr‘”‘), Yours faithfully,

1-\ ’ 5 .
pad T e P skl
U\ . 2 v S //Y\ gl )
\ g A9, L 7 1 A (Pratima Dikshit)
s i 34*"““ ‘ - ‘\g\,«{u’ Director
Y Ve A7 Ph.No. 2338 6561
AN Y 2 ol \ -
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APPENDIX -7
[
A s
l PDPM
. INDIAN INSTITUTE OF INFORMATION TECHNOLOGY,
' DESIGN & MANUFACTURING JABALPUR

(An Institute Established by MHRD Govt. of India)

Dumna Airport Road, P.O. Khamaria, Jabalpur - 482 005 India

i Prof. Aparajita Ojha
‘ \ Director

HITDMU/DIr2010/07
July 12, 2010 /G]S‘O
Dear Ms. Dikshit,

Please refer to letter F.No. 26-11/2004.7S.1 dated June 16, 2010 regarding the propcsal
of the Institute to abolish the post of Finance Officer and create the post of Deputy
Registrar in 1ITDM Jabalpur. In this regard, it is to state that a letter was sent on May 30,
2008 to Shri S.K. Ray, Financial Advisor, Ministry of HRD by the then Director
Prof. Sanjeev Bhargava for conversion of the post of Finance Officer to Deputy Registrar,
copy of the said letter is attached herewith.

Since no reply was received from the Ministry, it was assumed that the Ministry had no
objection and matter was placed in 2008-09/1* meeting of Board of Governors neid on
July 08, 2008 and Board of Governors accorded its approval to conversion of the post of
Finance Officer to Deputy Registrar.

As the Board of Governors had accorded its approval to convert the post of Finance
Officer to Deputy Registrar, the post of Finance Officer was advertised as Ceputy
Registrar and was filled. Selected incumbent is working as Deputy Registrar and holding
the charge of Finance and Accounts.

Further, it is to state that both posts Finance Officer and Deputy Registrar were
sanctioned in the pay-scale of Rs.12000-18000 (5" CPC) vide letter F No 26-11/2004-
T.S.! dated April 25, 2005.

In view of above, the post of Finance Officer may please be convertedt 1o Deputy
Registrar as no financial implications are involved in conversion of the desmnation

With best regards,

Yours sincerely,

Aparajita O)wa

s )
o "
To,

Ms. Pratima Dikshit

Director (T)

Department of Higher Education
Ministry of HRD, Gowt. of India
Shastri Bhavan, NEW DELH!

Copy to: Ms. Sudha Rani, Under Secretary, Department of Higher Education, MHRD,
Shastri Bhavan, New Celni w.r t. above referred letter

vy, s —e
91-761.2632 273(Q) Fax: +91-761-2632 524 email:query@iiitdmj.ac.in AL Weov titdm) ac.in
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Item No. Recommendations of the committee constituted by the Board on
BOG/2011:01:11 framing the procedures and guidelines for consultancy &
sponsored R&D projects.

Report of the committee constituted by the Board on Consultancy/
sponsored R&D projects is placed as BOG
BOG/2011/1/ANNEXURE-VII (Page No. 74-77).

The Board is requested to approve the same.
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ANNEXURE-VII(i)

AGENDA FOR RESEARCH

PDPM Indian Institute of Information Technology, Design & Manufacturing Jabalpur should
focus more on research. It should strive to be visible internationally. The Institute must
establish over a period of time the procedures for research, keeping “Design and
Manufacturing” in mind. Further, the following points should comprise the agenda for research
at [lITDM Jabalpur.

1
2.
3

10.

11

. There has to be reputation of the Institute earned by fulfillment of intellectual curiosity.

The Institute must identify its thrust areas that drive the research.

. The Institute at the initial stage may decide the desired composition of funding to give

direction to its research direction e.g.

a. Funding from Government sources : 90%
b. International Funding : 06%
c. Funding from Industry : 04%

The goals of the research may comprise: (a) Publications, (b) Projects, (c)
Participation in conferences in India and abroad, and (d) Patents
To give proper impetus to the research environment, the Institute must invest in time,
space, background equipment, staff (including research administration, office staff, as
well as staff related to accounts, purchases, audit, appointments, etc.)
The Institute should also make efforts to provide 24x7 accesses to the facilities like
Innovation Lab, Library, Computer Center, Workshop, etc. to all the persons involved
in research.
The Institute should make efforts to have permanent staff for research management.
The research environment of the Institute should be cultured in such a manner so that
there is an involvement of all stake holders.
The students of the Institute may be involved through

a. Course level projects

b. Open ended courses

c. Paid research (part time) positions
To gauge the quality of research, the Institute must develop some efficiency
measures.
The Institute may think of giving some incentives to the students for research executed
by them e.g. for publications, patents and conferences attended.
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ANNEXURE -VII(ii)

PROPOSED NORMS AND PROCEDURES FOR UNDERTAKING
CONSULTING; TESTING WORK AND SPONSORED RESEARCH PROJECT

e e e e s —————————————————————————————

A. GENERAL GUIDELINES:

1.

As a matter of policy, the Institute shall encourage faculty members to undertake
consulting work of a type which will advance their professional competence provided it
does not interfere with their Institute duties.

The amount of the time spent by a faculty/staff member on consultation work should
be limited to one working day and one non-working day per week on an average.

For site visit and field trips, daily allowance will be admissible on reimbursement basis
to the consultants and non academic staff at the rate of two times of DA admissible to
them.

The responsibility of the successful completion of the project / consultancy work will be
on the Consultants. The Institute will in no way be responsible for the outcome.

All IPR related issues will be as per the prevailing IPR norms of the Institute.

B. PROJECT INITIATION:

6.

In case the project is referred to a Discipline or to the Institute, the project will be
discussed in a meeting of the faculty members in the area of the project to identify the
Principal and other consultants for the project. In case a project proposal is received
directly by a faculty member, he will be the Principal Consultant. 55

The final project proposal will be submitted by the Principal Consultant to the Dean
R&D / the person delegated with the responsibilities of Dean by the Director (on the
prescribed form).

After a job has been accepted by the Institute, the Dean R&D / the person delegated
with the responsibilities of Dean will issue a letter to the client giving job number and
confirming other details with a copy to the Principal Investigator. Thereafter, the
Principal Investigator / Consultant will handle all communication directly with the client
with copies to the Dean R&D / the person delegated with the responsibilities of Dean,
until the file is closed-with the final report and disbursement of fees.

Before executing the project work, the concerned Principal Consultant has to ensure
that at least 50% of the money has to be taken in advance, except in case the
sanctioning body is an government organization.




C. DISBURSEMENT OF CHARGES:

10.

1%

12.

13.

All payments in connection with consultancy work will be received by the Institute and

disbursed to the faculty and staff through the Account Section.

Consultancy charge will consist of three parts:

(a) actual expenses to cover salaries of project employees, cost of materials travel,
computer charges, contingency including charges for producing reports etc.

(b) consultancy fee of the faculty and honoraria personnel, facilities and service.

(c) Institute overhead, to cover the use of Institute personnel, facilities and service.

Consultancy charges received from the client will be distributed (excluding service tax
in every case) as follows:

(i) Total money received from client=T
25% Institute’s share to be allocated in the beginning

75% to be distributed to Investigators, technical and other staff on the

recommendation of Principal Consultant/Investigator

(i) In case, the consultancy work / project requires the use of laboratory facilities,
additional 15% share has to be deposited in the Institute’s share as laboratory
development fund, out of the amount to be distributed to Investigators, technical
and other staff (i.e. their share will be 60%)

The charges for using central facilities/other Labs like SEM, XRD, AFM, CNC
machines etc. in the Institute identified by the Director, be divided into two equal
halves and one half be treated as special levy and credited to the account of that
central facility/Lab. account and the remaining 50% be distributed as per the principle
enunciated in above Para 12 (j).

D. Distribution of Institutional Share

14. The following guide]ines are proposed for the distribution of Institute Share for

(a) The Institute Overhead Charges (IOC) received in a Sponsored Research
Project from the funding agency.

(b) Institute share from a Consultancy Project and unspent balance, if any,

(c) Institutional income received from other academic programmes (For example
training programmes, workshops etc.)

()  20% of the Institute Share will be credited towards the Professional Development
Fund (PDF) of faculty, academic staff /students

(i) 20% of the Institute Share will be credited towards the Discipline Development
Fund (DDF)
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(i) 10% of the Institute Share will be allocated as Incentive to Office Staff and Staff
Welfare Fund, and
(iv) The balance 50% will constitute Institute Development Fund (IDF)

Further, the PDF can be utilized for the following purposes:

(a) Sanction of TA/DA and registration fee for attending a
conference/workshop/symposia/seminar/meeting etc. or to deliver a talk by
faculty/academic staff/ student (subject to sanction of appropriate leave by
competent authority) to a place in India or aboard and for making exploratory visits
for further sponsored research/ consultancy work, with advance approval of the
Director. o

(b) Membership fee of Professional Societies

(c) Purchase of Professional Books, Journals, Stationery, Computer Stationery,
Software or data on any storage medium

(d) Equipment/ Phone/ Fax Facilities/ air-conditioner for laboratory can be purchased
with the prior approval of the Dean R&D / the person delegated with the
responsibilities of Dean, which shall remain property of the Institute.

(e) Upgradation or outright purchase of laptop or desktop computer and related
peripherals like digital camera/ web camera for use by a faculty member at any
location as per the work requirement on approval of Dean R&D / the person
delegated with the responsibilities of Dean.

(f) Any other item with the prior approval of Director.
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Item No.
BOG/2011:01:12

Application of Dr. Pritee Khanna for eight months leave for post
doctoral research in Japan, under JSPS programme

Dr. Pritee Khanna has applied for a leave of eight months with full
salary to pursue post doctoral research under JSPS programme with

Prof. Haruo Yokota from Tokyo Institute of Technology.

The Board is requested to consider her application.
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Item No.
BOG/2011:01:13

Items for reporfing / ratification

1.

BOG in its BOG/2010/3® meeting had approved allowance as
permissible in IITs for Deans and Wardens (attached as
BOG/2011/1/ ANNEXURE-l) (Page No. 05-09). Since the
Institute presently has only two full Professors (one holding the
position of Director), deans have not been appointed or
nominated by the Institute to help the administration. However,
faculty members at the level of assistant/associate professors are
given additional responsibilities as coordinators to take care of
students, faculty and academic affairs and similar such affairs to
fill the gaps of deans. Hence the honorarium as approved by the
Board for deans/ wardens is extended to coordinators and In-
charge Visitor's Hostel. The Board is requested to ratify the
same. It is also proposed to pay honorarium to the designated
faculty/officers with effect from the date mentioned in the order of
the MHRD, i.e., April 1, 2010.

90 days Extra Ordinary Leave (EOL) without Pay granted to Dr.
Hari Kumar Voruganti, visiting faculty for going abroad to pursue
Post-Doctoral research.

3. The services of the following employees have been confirmed.

S.No. Name of Employee Date of
confirmation

01 Dr. Mukesh Kumar Roy 07/07/2006

02 Dr. Prashant Jain 01/07/2009

03 Dr. H.Chelladurai 10/08/2009

04 Dr. P.N.Kondekar 25/01/2010

05 Mr. Ram Shankar 30/12/2009

06 Mr. Biswajeet Mukherjee 23/11/2009

07 Mr. D.S.Ramteke 18/11/2009

Col (Retd) P.S. Sandhu
Registrar & Secretary Board of Governors,
PDPM IIITDM, JABALPUR
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BOG/2011:01:014 Any other items with the permission of the chair.
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